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This past month, several colleagues have shared with me

how inspirational it has been for them to listen to an audio
book and/or read a book by Brené Brown, Ph.D., LM.SW,, a
writer and research professor at the University of Houston
Graduate College of Social Work, who has spent years studying
Wholeheartedness, and posing questions similar to this one:
How do we engage in our lives from a place of authenticity and
worthiness?

Dr. Brown is also the author of five #1 New York Times
bestsellers: The Gifts of Imperfection, Daring Greatly, Rising
Strong, Braving the Wilderness, and Dare to Lead. Dr. Brown's TED
talks have been viewed by millions and her work has been
featured on PBS, NPR, CNN, and OWN'S “Super Soul Sunday”
with Oprah Winfrey.

In The Gifts of Imperfection, Dr. Brown shares ten
guideposts on the power of Wholehearted living, which we as
women lawyers, can relate to. In her book, she suggests soul/
work to help you live the life that you want to live, not the one
you're supposed to live. Dr. Brown strongly believes that if we
find the courage to live and love with our whole hearts, we can
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truly change ourselves, our families, and our communities. She leads you in this sou/

journey through some of the guideposts below:

Guidepost #1 Cultivating Authenticiy:
Letting Go of What People Think

Guidepost #2 Cultivating Self-Compassion
Letting Go of Perfectionism

Guidepost #5 Cultivating Intuition and Trusting Faith:
Letting Go of the Need for Certainty

Guidepost #6 Cultivating Creativity:
Letting Go of Comparison

Guidepost #7 Cultivating Play and Rest:
Letting Go of Exhaustion as a status symbol and Productivity as Self-Worth

If you have not read any of her books, her website suggests that you begin reading her
books in the following order:

The Gifs of Imperfection--Be you
Daring Greatly--Be all in
Rising Strong--Fall. Get up. Try again.

You can learn more about Dr. Brown and her research by visiting www.brenebrown.com or

by visiting her blog at www.ordinarycourage.com.

Hella Scheuerman
BCWB President

National Conference of Women'’s Bar Associations

July/August 2019 Newsletter and
Commerative Publication

Did you know that we are a member of the National Conference of

Women's Bar Associations?

Click here to read the NCWBA July/August 2019 Newsletter and
learn about other women's bar associations across the country!

Click here to read the NCWBA commemorative publication
celebrating 150 years of women lawyers!



http://www.brenebrown.com/
http://www.ordinarycourage.com/
https://myemail.constantcontact.com/July-August-2019-NCWBA-Newsletter.html?soid=1102660568807&aid=KCylfEXwqWo
https://issuu.com/faircountmedia/docs/ncwba_women_lawyers_150?fr=sZTAxMTg5Mzgw--

August Around Town Lunch

Join Judge Renée Yanta for the August Around Town
Lunch on Wednesday, August 28, 2019 at noon at
Sangria on the Burg, 5115 Fredericksburg Road. No
need to RSVP. Just look for Judge Yanta. We look
forward to seeing you at Sangria on the Burg!

July Around Town Lunch Recap
The BCWB welcomed Justice Rebeca Martinez at its July Around Town Lunch on
July 16 at Rosario’s - North. BCWB Members Lara Brock, Kayla Tanner, Vanessa
Hernandez Kemmy, Jade Heep, Nadeen Abou Hossa, and Dean Robin Thorner
chatted with Justice Martinez while enjoying Rosario’s expansive lunch menu,
which includes fifteen options for a quick and budget-friendly lunch!

MENTORSHIP
OPPORTUNITIES

By: Robin Thorner

As part of our commitment to support future women lawyers, BCWB and the St.
Mary's Women’s Law Association are teaming up to host a series of mentorship
circles this spring. If you would like to host a small group of WLA members at
your home, a coffee shop, or a restaurant for an informal discussion about your
career and to share your advice, please e-mail Robin Thorner at
rthorner@stmarytx.edu. Prefer to co-host with another attorney? The more,
the merrier! You set the date, time, location and number of students you wish to
invite, and we will take care of the coordination.
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Wear your most
extraordinary
hat!

SEPTEMBER 7, 3 PM - 5 PM
. fundraising
l:O QK/I.CIQ OH l:l;le efforts for the

2019 Bexar County Women's Bar Foundation

Education

|XI ([ olt 320 BEAUREGARD

a €rs Tea, Mimosas, Snacks,

Tea House & Café and Sweet Treats will
be served

@@em ng a gi
wine with a value
0{5$20wz/m0wt0/
donate to the silent

wine pull.



Would you like to volunteer?
We welcome your help







The St. Mary’s Law “Suit Up Station” is now open for law students who are in need of

professional attire for an interview or even their first day on the job. If you have

business professional and business casual clothes and accessories you no longer

wear, we will happily taken them!



JOB OPPORTUNITIES

Assistant City Attorney
City of San Antonio

Under close supervision, provides legal services on behalf of the City of San Antonio.

Assistant City Attorney I: Starting salary $57,950.88 annually; Assistant City Attorney II: Starting
salary $63,746.28 annually.

Essential Job Functions

Advises City staff and elected and appointed City Officials in various areas of municipal law.
Negotiates, drafts, and reviews contracts, real estate documents, and agreements.

Drafts legislation, code provisions, regulations, ordinances, amendments, resolutions, and
guidelines or policies.

Attends public meetings of City Council, boards and commissions, and advises and
addresses members in executive sessions or public presentations.

Advocates on behalf of the City in a wide variety of settings, including negotiations, dispute
resolutions, mediations, trials, hearings, and administrative processes to resolve disputes
or legal actions.

Timely and appropriately responds to inquiries from the general public and media about
public information and municipal regulations and procedures.

Compiles data, statistics, or other information related to legal work for reports.

Performs other related duties and fulfills responsibilities as required.

Job Requirements for Assistant City Attorney I:

L.L.B. or J.D. Degree from an accredited school of law.

Licensed and in good standing to practice law in the State of Texas.

This position requires a valid Class "C" Texas Driver's License OR valid driver's license from
another state with the ability to obtain a valid Texas Driver's License within 30 days of
becoming a Texas resident. Proof of liability insurance will be required.

Job Requirements for Assistant City Attorney II:

L.L.B. or J.D. Degree from an accredited school of law.

Five (5) years of increasingly responsible experience as a practicing Attorney.

Years of full time municipal law experience may be substituted two (2) for one (1), up to a
maximum of four years credit.

Licensed and in good standing to practice law in the State of Texas.

No substitution for education allowed.

This position requires a valid Class "C" Texas Driver's License OR valid driver's license from
another state with the ability to obtain a valid Texas Driver's License within 30 days of
becoming a Texas resident. Proof of Liability Insurance will be required.

To view the posting and apply, please visit:
https://www.governmentjobs.com/careers/sanantoniotx?


https://www.governmentjobs.com/careers/sanantoniotx?




Interested candidates should apply online at www.ccaosa. orglem ployment-2/






Associate Attorney
Espinoza Law Firm, PLLC

The Espinoza Law Firm is a boutique litigation firm that specializes in handling work injury cases in
Texas courts and arbitration associations. We are currently looking to hire an aggressive,
self-motivated litigation associate to join our team.

The optimal candidate will have 2-5 years of experience litigating work injury cases (i.e.
non-subscriber cases, third party construction and oilfield work injury cases, and general work
injury premises cases). The candidate should have knowledge of work injury-specific case law and

statutes (including non-subscriber case law, Chapter 95 issues, & right-of-control and independent
contractor issues), along with experience taking and defending depositions, drafting and arguing
litigation motions and responses, including discovery disputes, summary judgments, expert
challenges, and other pre-trial matters. A preference will be given to candidates who speak
Spanish. Salary will consist of base pay plus a percentage of all legal fees earned by the attorney.

Interested candidates should submit a cover letter, resume, and writing sample of similar work

performed to: hire@espinozafirm.com.
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Women'’s Bar Foundation is twofold: to Edited by

The mission of the Bexar County

provide educational opportunities to

its members; and to protect and Brittany M. Weil
strengthen local families by

supporting legal and charitable

programs.

Please Direct All

Questions, Comments and
Submissions to:

Newsletter@BexarCountyWomensBar.Org
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